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From Inclusion Agency Tasmania
This issue of Inclusion News is focused on Reconciliation and cultural responsiveness.

We have included information from Reconciliation Australia and provided information on new resources developed by Australian
Human Rights Commission. Our final article is an article which appeared in The Spoke, talking about how to implement cultural
competence within your early childhood education and care setting.
Make sure to check out the Community Professional Development opportunities. There are a few new and innovative experiences
available which have limited numbers, so don’t forget to book into these. This month sees some courses aimed at families, so
please pass these onto any families where you feel the information is relevant.
We encourage you to link with your Inclusion Professional to support you in your work with children. Reflect and plan with your
Inclusion Professional and discover all the options available through the program to support you to continue to provide inclusive
practices to all children within your service.

Inclusion Agency Tasmania acknowledges with deep respect the Traditional Custodians of the many lands over which we work.
We pay respect to elders past, present and emerging and recognise the continuing connection and contribution the palawa
peoples make to this land, the water ways and our communities.
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National Reconciliation Week
More than a word. Reconciliation takes action
The 2021 National Reconciliation Week theme, More than a word. Reconciliation takes action, urges the reconciliation
movement towards braver and more impactful action.
MOVING FROM AWARENESS TO ACTION
The Reconciliation movement is at a tipping point: In the past year, with Black Lives Matter protests and huge
numbers at Invasion Day rallies across the country, we’re seeing people are understanding the truth and speaking up
on issues affecting Aboriginal and Torres Strait Islander peoples.
More than a word. Reconciliation takes action asks people to take this awareness and knowledge, and use it as
springboard to more substantive, brave action.
For reconciliation to be effective, it must involve truth-telling, and actively address issues of inequality, systemic
racism and instances where the rights of Aboriginal and Torres Strait Islander peoples are ignored, denied or reduced.
While we see greater support for reconciliation from the Australian people than ever before, we must be more
determined than ever if we are to achieve the goals of the movement — a just, equitable, reconciled Australia.
As history tells us, this will only happen through continued and concerted action from those who are already part of
the reconciliation movement to those who are yet to join.
Moving towards a braver reconciliation requires a vision for what a just equitable and reconciled Australia looks like.
Actions—guided by the five dimensions of reconciliation—are recommended in the 2021 State of Reconciliation in
Australia Report.
GROWING SUPPORT
According to the 2020 Australian Reconciliation Barometer there is far greater awareness of the complexity and
magnitude of First Nations cultures and knowledges; and many more Australians now understand the brutal impact
that British colonialism and the modern Australian state have had on First Nations families and communities.
We are seeing more people speaking up, speaking the truth, asking the hard questions, seeing the hard facts, and
informing themselves about issues affecting Aboriginal and Torres Strait Islander peoples.
The 2021 theme calls on others to follow their lead by reflecting on their own contributions and striving to do more.
See the poster and other digital assets here on the posters and resources page.

#NRW2021 #MoreThanAWord
Reference: Home - National Reconciliation Week 2021
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Building Belonging Toolkit
Australia is a vibrant, multicultural country. We are home to the world’s oldest continuous cultures - Aboriginal and
Torres Strait Islander cultures - as well as people who identify with more than 270 ancestries. This cultural diversity is
central to our national identity.
It is important that young children in Australia today grow up with an appreciation and respect for the diversity of
cultures, races and ethnicities that surround them.

Early childhood education provides the ideal setting for children to learn about different cultures and form friendships
with people from a wide range of backgrounds.
By promoting understanding of difference and diversity, early childhood educators can assist children and their
families to build positive relationships with their local communities. In doing this, educators are fulfilling the
requirements under the Early Years Learning Framework (EYLF) to cultivate ‘respect for diversity’ and exercise ‘cultural
competency’.

Developing cultural competence is a clear expectation within the Early Years Learning Framework (EYLF). The EYLF
describes cultural competence as being ‘much more than awareness of cultural differences. It is the ability to
understand, communicate with, and effectively interact with people across cultures.’
Cultural competence encompasses:
•
being aware of one’s own world view
•
developing positive attitudes towards cultural differences
•
gaining knowledge of different cultural practices and world views
•
developing skills for communication and interaction across cultures.
Cultural competence involves fostering an understanding of how each person’s culture shapes their values, behaviour,
beliefs and basic assumptions.
This means recognising that everyone is shaped by their cultural background. This inevitably influences how we
interpret the world around us, perceive ourselves and relate to other people.
For these reasons it is important to develop an awareness of how your own cultural norms and practices impact on
your work and find out more about the cultures and ethnicities represented in your setting.

‘Being culturally competent doesn’t mean denying our own culture or having to know everything about all

cultures. Rather, it is about being willing to find out more about the cultural identities of the children and
families in our community and using this knowledge to develop trusting relationships, respectful
interactions, understandings of alternate world views, meaningful learning experiences, appropriate
assessments, and firm affirmation of each child and their family.’
Educators’ Guide to the Early Years Learning Framework for Australia11
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About the Toolkit:

This resource provides tools and resources for early childhood educators to support them in teaching children about
cultural diversity and addressing prejudice in early childhood settings.
The resource includes:
•
•
•
•
•
•
•
•

Building belonging educator guide
Responding to comments and questions about cultural diversity and racial identity educator education sheet
All my friends and me e-book
Colours of Australia song and accompanying action sheet
Discussing cultural diversity with your child information sheet for parents and carers
World of flavours activity sheet for children to complete with their families
three lesson plans
three posters.
Building Belonging Toolkit
Building Belonging Toolkit PDF

All My Friends and Me ebook
Click here for ebook
Download PDF

Colours of Australia Song
Colours of Australia
Download PDF

Discussing cultural diversity with your child
Download PDF

Tackling tricky questions about racial identity
Download PDF

Encouraging respect for cultural diversity
Download PDF

Reference: Building belonging: A toolkit for early childhood educators on cultural diversity and responding to prejudice
https://humanrights.gov.au/our-work/education/building-belonging-toolkit-early-childhood-educators-cultural-diversity-and
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My reflection on reconciliation
Article featured in The Spoke http://thespoke.earlychildhoodaustralia.org.au/my-reflections-on-reconciliation/
Posted on April 20, 2019 by Rachael Phillips
Cultural competence and reconciliation are recurrent topics in our line of work. But when it comes to putting these
into practice, we’re often faced with more questions than answers. I’d like to put forth my perspective and hopefully it
might help my colleagues in taking the first step towards their reconciliation journey.
As the director of an Aboriginal Early Childhood Service, and as an Aboriginal woman, I
am proud that Aboriginal culture, customs and values are embedded in our everyday
practice. Fellow teachers and educators often ask how they can implement Aboriginal
culture in children’s curriculum, especially in the lead up to significant dates such as
National Reconciliation Week, NAIDOC Week and National Aboriginal and Torres Strait
Islander Children’s Day. I have found that my colleagues want to be respectful and
inclusive in their approach but often lack knowledge, context, confidence and
understanding. The advice I give to my fellow early childhood professionals is that
Aboriginal and Torres Strait Islander histories and cultures are Australia’s histories and cultures. It should not be
something that is uncomfortable to talk about in centres with fewer or no Indigenous children, because it is the truth.

Just as we do for children’s learning in subjects such as sustainable practices,
lifecycles and physical and emotional health, we must first gain the knowledge
and understanding ourselves and then model it. That same practice needs to
be applied when it comes to Aboriginal and Torres Strait Islander cultures. It
needs to be authentic, inclusive, respectful and honest.

I suggest that teachers and educators engage in their own learning journey and build knowledge and understanding of
their local Aboriginal and Torres Strait Islander communities. Talk with Aboriginal and Torres Strait Islander Elders,
professionals and families in your local area. Engage in professional development opportunities, such as language
courses and cultural awareness training. It is then that you will feel more confident about delivering a curriculum that
is inclusive and respectful of Aboriginal and Torres Strait Islander cultures. It is also then that you will be able to
educate the future of our nation on the need for genuine reconciliation between Indigenous and non-Indigenous
Australians.
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Community Professional Development

Learn with us and become a conceptual playworld STEM champion
Monash Education is home to The Conceptual PlayLab, an innovative research centre designed to test the
evidence-based, play-based model for teaching STEM to young children known as Conceptual PlayWorlds,
and create significant shifts in the ways STEM concepts are taught in early childhood in Australia and around
the world. The project is funded by the Australian Research Council Laureate Fellowship scheme.
For more information click here

Early Days: Increasing my child’s eating skills
A workshop for parents and families
Early Days provides workshops for parents and other family members of children 0-6 who have an Autism
diagnosis, autism characteristics or are going through the assessment and diagnosis process.
What this workshop offers
Understanding why eating skills can be difficult for a child on the autism spectrum
Learn strategies that may help with mealtime routines and fussy eaters
North West—26th May
North—3rd June
South—24th June
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Community Professional Development

Little Scientists Air
Experience air through touch, sound and movement. Discover that air is so much more than ‘nothing’ by
making it perceptible to your senses. Uncover how communication, reflection and questioning enhance
children’s ability to become confident life-long learners. Click on location below for registration.
Hobart
21st June 2021
Ulverstone
16th June 2021
Launceston
17th June 2021

Little Scientists Design and Technology
Explore technical inventions of the past, optimise present-day technology and design sustainable solutions
for the future. Appreciate the relevance of technology education for children’s understanding of the world
and encourage their creativity and innovative spirit. Click on location below for registration
Hobart
23rd August 2021

Ulverstone
25th August 2021
Launceston
26th August 2021
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Please note Lady Gowrie Tasmania Inclusion Agency has offices in all three regions of the state, however, as Inclusion
Professionals work predominately in early childhood and education and care services across the state, please direct any

enquiries to Head Office where we can ensure a timely reply to your enquiry.
Monday to Friday 8:00am – 6:00pm (Head Office)
Operating 51 weeks of the year
After hours by arrangement
LADY GOWRIE TASMANIA HEAD OFFICE
346 Macquarie Street South Hobart
PO Box 422 South Hobart TAS 7004
T:1800 647 718
T:6230 6840
E: inclusion@gowrie-tas.com.au
REGIONAL OFFICES
Launceston
56 Frederick Street
Launceston TAS 7250
T: 6324 1360
Ulverstone
2/66B Alexandra Road
Ulverstone TAS 7315

